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We know better than
ever our rights and how
to demand them.
Women are stronger
because we are together.
NOOSIRWAI SUNGUYA
PWC MEMBER, SAKALA VILLAGE

Introduction
Pastoral Women’s Council seeks to bring about change in the communities it works in order that:
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Women are able to control
their economic status by
improving their livelihoods
to meet their daily needs

There is solidarity amongst
women and collectively they
are able to raise their voices
to successfully advocate on
issues of concern

Educated girls can create a
society where women are
independent, equal partners
to men

PWC is working towards these outcomes in northern Tanzania, a region that is politically, culturally and
socially complex. Over the last 18 years PWC has proved itself to be an organisation able to bring positive,
lasting change to pastoralist women’s lives. This strategy aims to, briefly and succinctly, set out PWC’s vision
for the next three years and explain how it will address the obstacles and opportunities faced by the
thousands of members it serves.

Organisational History
1997

PWC founded by nine Maasai women, including
Executive Director Maanda Ngoitiko.

1998

First Women’s Solidarity Boma founded in
Mondorosi village, Loliondo

2000

Women’s Action Groups raise funds to start
microcredit activities in two villages in Loliondo

2002 PWC organises first community fundraiser to

support girls education leading to five primary
schools being built in Loliondo

2006 72 traditional leaders ask PWC to take over the
management of Emanyata Secondary School,
Loliondo

2009 Economic Empowerment programme expands to
four villages in Longido district benefiting 3,000
women

2012

Expansion of Education and Rights programmes
into Ngorongoro Conservation Area

2014

Education project expanded to 10 schools in
Monduli District reaching 2,000 students

2015

PWC working in 90 villages in three districts
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Core Assumptions
Pastoralist women are some of the most vulnerable
and disenfranchised people in Tanzania. Thus their
position within their own communities and within
society as a whole can only be strengthened.
Long-standing, negative cultural practices that
discriminate against and disempower women can
be changed over time if a grassroots approach is
taken that allows women at the community level to
be the drivers of change.
PWC believes that when women become selfreliant, they can take control of their own
development.
Women have demonstrated a desire for change so
training on rights can quickly result in tangible
action at the household and community level.
Educated girls grow up to have healthier children,
are more likely to send their own girls to school and
are less likely to experience violence.
Women who earn their own income are more likely
to share their income with their entire household,
thus enabling a women to earn an income often
benefits an entire family.
Women have proven to be fearless and strategic at
public campaigning and have made particular gains
around individual and community land rights issues

Without security of
land tenure, we Maasai
will disappear as water
runs through sand.
Realizing this, women
have become very
strong in the struggle
to acquire land tenure
security in this district
SUSANNA KOILA
ACTIVIST AND WOMEN’S LEADER
SAKALA VILLAGE

Scope of work
PWC has three progammes:

Women’s Economic Empowerment
Education
Rights & Leadership

Key Achievements

Women’s Solidarity Bomas
The Women’s Solidarity Bomas (WSBs) enable their members to gain
property and generate income through the ownership of property and
revolving livestock projects. In Longido, the WSBs resulted in in the
production of 1,313 improved-breed quality bulls and cows within 5 years
from an initial investment of 40 improved bulls. 100 improved-breed rams
and goats produced 7,033 offspring during the same period. Women have
become socially, economically, and institutionally empowered, violence
has reduced and housing, clothing, and sanitation has improved.

Ownership of cattle through the
solidarity boma has empowered
women and changed how they
see themselves and even how the
men relate to them. We are now
able to stand up and talk in
community meetings and be
listened to, thanks to the
ownership of livestock.
SERAPHINE NGIROWAI
FORMER CHAIRPERSON OF PWC BOARD

My husband now values and
trusts me more than before I had
a business. I think it is because I
am now contributing to the
family earnings. Our relationship
has grown strong because we
now share all of our concerns.
NASHA IKOYO
NANYORRI ECONOMIC GROUP MEMBER,
KETUMBEINE VILLAGE

Microcredit Programme
The Microcredit Programme started in 2000 with 20 women in Loliondo.
Today it has grown to serve more than 6,000 women across Ngorongoro
and Longido districts. In Longido, as a result of the Food and Livelihood
Security economic empowerment project, there has been an 80% increase
in incomes within five years. With a 90% repayment rate, women are
demonstrating discipline about saving to meet loan repayments and are
keeping aside some money for school fees and health services.

Now women stand and speak directly
to the meeting about matters that
they think should be discussed, or
make arguments for their views to be
considered, or present issues that they
have decided on. This effects a
positive change, especially in regard
to the community regaining control
over the land and trying to own it.
Woman are particularly strong on
this, stronger than men.
MERWOYO NEPAPAI
WRLF MEMBER
MOKILAL VILLAGE

Women’s Rights & Leadership Forums
The Women’s Rights and Leadership Forums (WRLFs) have emerged as a
powerful platform to mobilise women to translate knowledge and
empowerment on rights to action. Women are claiming their rights to land
from the household to the district level. In 2013, women in Loliondo
played a significant role in defending community land rights to more than
1,500 sq. kms of prime grazing land.

Education Programme
The Education Programme has expanded beyond Loliondo to cover all of
Ngorongoro district and into Monduli district. It has provided over 950
girls with the opportunity to access nursery, primary and secondary
schools and colleges and creates awareness through culturally
appropriate methods within the community and local government about
the need to support girl’s education. It has also enhanced girls’ access to
education through providing a safe learning environment and
empowering girls to perform well in schools, resulting in a 77% increase in
the number of girls attending school in Ngorongoro and Loliondo
divisions between 2013 and 2014 and improved performance in the final
national examinations at primary and secondary level.

In the past I lacked confidence and
hope for the future. Now I really
enjoy being at school and my
studies. Without PWC’s support I
would probably be married to an old
man and have many children. After
completing my studies, I would like
to be a teacher at Emanyata School
as I believe education is the key to
success and empowerment for girls
and for my community.
MOTONDO TINGE
PWC SPONSORED STUDENT
EMANYATA SECONDARY SCHOOL

Before we received the trainings
from PWC, we were attached to
bad cultural practices like
circumcision of adolescent girls.
Now there has been a reduction
of early pregnancies and
marriages of girls who are still in
school.
NDIRANGO OLESENGE
CHAIRMAN
SAKALA VILLAGE

Emanyata Secondary School
Emanyata Secondary School (ESS) has provided many vulnerable
secondary school level girls with an opportunity to escape forced
marriage, through sponsorships and the Pre-Form One project. ESS was
ranked the highest performing school in the district in national
examinations in 2015.

Location of PWC's projects
PWC serves Ngorongoro, Longido and Monduli Districts in Arusha region,
northern Tanzania.
Together the districts cover 28,337 square kilometers with a population of
456,360 people.
PWC currently works in a total of 90 villages: 72 in Ngorongoro, 8 in Longido,
and 10 In Monduli.

Vision & Mission
PWC's Vision is a developed society, which respects human rights and justice for all.
PWC's Mission is promoting sound cultural, environmental and educational
development of pastoralist women and children to facilitate their access
to essential social services and economic empowerment.
PWC is guided in its work by four principles of solidarity, equality, trust and transparency.

Organisational Strengths
One of PWC’s greatest strengths is their recognition, respect, trust, and support from women on the ground,
and their ability to organize and empower these women to know and demand their rights.
PWC understands the importance of engaging influential men to be champions of women’s rights within their
communities in order to bring about lasting change.
The combination of knowledge, new skills, and confidence that comes from the solidarity in working together
to end injustices has led to numerous recent examples of instances where women have stepped up to fight
for their communities’ land.
PWC’s growing membership base of approximately 3,000 members and its efforts to seek feedback from
these constituents (through receiving feedback at the Annual General Meetings and during visits to member
villages) has meant that it is truly accountable to and owned by the communities it serves, thus allowing it to
more effectively execute its programs and to respond to women’s needs and demands as these arise.
PWC has a local to global reach, representing women’s issues in a wider community of pastoralist and other
Tanzanian civil society organisations and global women’s rights networks.

Organisational Challenges
PWC’s leader, its Executive Director, has been in the position since the organization’s inception. The issue of
strengthening young female Maasai leaders is key for the long-term sustainability of the organization.
PWC’s board primarily consists of pastoralist women from the districts in which PWC works. Many have little
professional experience in overseeing a large and growing oragnisation, few speak English, and some do not
speak Kiswahili.
Documentation and data collection across all projects is a critical area for strengthening to allow PWC to
understand and communicate the full impact of its work.
The demand for PWC support such as for women’s Income Generating Group’s and scholarships for girls
escaping forced marriages and Female Genital Mutilation (FGM) far exceeds what PWC can actually provide.
Issues around the definition, values and benefits of membership have been called into question by some
members, and this issue needs to be better understood by PWC and clearly communicated to members at the
Annual General Meeting.
PWC has been successful in raising programme funding, but has struggled to raise funds to support core costs
such as salaries and the day-to-day running of the organisation. As project-restricted funding has increased
over the last five years, administrative and staff funding has not increased at a similar rate. This hinders PWC’s
ability to be fully effective, responsive and sustainable.

External Opportunities
The impact of the WRLFs in empowering women to secure land and property rights has been significant, and
creates an opportunity for supporting these groups as a critical component of achieving the social and
economic transformation of women’s status within pastoralist societies in northern Tanzania. Thanks to the
demand from women themselves, between 2010 and 2012 42 WRLF’s were established in Ngorongoro district
but PWC soon found it did not have the resources to collaborate with so many groups over such a large
geographic area. At present PWC works with 10 active WRLF’s with 240 members but recognises there is an
opportunity for expanding its support to more communities in Ngorongoro and beyond.
PWC’s internal track record of success in economic empowerment programs, as evidenced through the selfsustaining WSB in Loliondo and the 80% increase in incomes as a result of the Food and Livelihood Security
economic empowerment project in Longido, positions it to grow, scale up and implement proven impact
interventions.
PWC can capitalise upon knowledge and successes already generated to carry out cross-learning and sharing
between programs and districts, and to translate the successes of thematic focus in one area to high impact
programs in another. This has already started with the expansion of the education programme to Monduli
district.
PWC is trusted by, and has a proven track record amongst, pastoralist women across northern Tanzania.
Many more communities and women are willing to work with them right away if given the opportunity.

External Challenges
Major challenges to impact and sustainability
PWC has become subject to political pressures and
threats as a result of the political tension around land
rights in Loliondo and Ngorongoro, which threatens
security and the ability of the organisation to operate.
The livelihoods of the people in Loliondo and the
Ngorongoro Conservation Area is fundamentally
threatened by ongoing struggles over rights to land and
natural resources.
External investors have exacerbated internal conflicts,
leading to damage to PWC’s relationship with
government and a diminishing in its impact in
mobilising cohesion, solidarity and collective
entrepreneurialism among communities.

1

Strategic
goals
PWC’s work and
focus over the next
three years will be
structured according
to five strategic
components, which
will serve as the
basis for organizing
work and
responding to key
opportunities and
challenges in the
external
environment.

To economically empower
pastoralist women
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To improve access to
guality education

Livestock in a pastoralist setting are
the main source of wealth for
communities, however women are
often denied rights to access this
wealth. Traditionally, the only
business Maasai women engage in is
the sale of milk. PWC has found that
interventions to build women’s
capacity to engage in
entrepreneurship activities, and
providing micro-credit to Income
Generating Group’s (IGG’s) can lead
to asset building, capital
accumulation, and income over
which women have some level of
control. These interventions can lead
to better access to education and
health care and to the development
of local food markets. PWC will start
to expand the successful approach it
took to economically empowering
women in Longido to some of the
existing women’s IGG’s in
Ngoronogoro.

Improved access to quality education is
important for girls because it helps
them escape from negative cultural
practices such as early and forced
marriages and it gives them, and by
extension their families and
communities, hope of a dignified and
empowered future. Since its inception,
PWC has understood how essential it is
to increase girls access to education if
women are to overcome the many
cultural and socio-economic challenges
they face. However, there is now a
recognition that improved access is
only one part of the process of
empowering girls as without a quality
education the efforts to transform their
future may be in vain. The strategies
under this goal aim to achieve positive
outcomes in both the access to and
quality of educational opportunities for
girls by holistically addressing the
barriers to pastoralist girls’ education.

Economically empowering women by
providing livelihood alternatives and
diversification creates a cultural shift
in mind-sets about women's ability to
effectively manage resources. The
ownership and management of cattle
by women is particularly powerful in
creating attitude change within
patriarchal pastoralist societies. In
order to bring about change to
women’s economic and social status
PWC will expand the WSB
programme to three new villages in
two districts.

To achieve this goal, PWC will improve
school governance including students
participation in school management,
increase the number of Maasai
teachers from the communities and
build their capacity to teach more
effectively, engage in advocacy at
various levels to improve the quality of
education in schools, increase the
funding available for vulnerable
children to attend school and continue
to provide a safe space for girls
escaping forced marriages and raise
academic performance through the
Pre-Form one project at Emanyata
Secondary School. PWC believes that
these interventions will result in the
targeted improved retention and pass
rates. Assisting ESS to become
financially sustainable is essential for
the long-term sustainability of both the
education programme and PWC’s own
financial stability.
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To enhance the ability of
pastoralist women to
claim their rights

To facilitate access to
reproductive health
services

To organisationally
strengthen PWC

This goal aims to help women achieve
their socio-economic and political
advancement. PWC believes that this
will by extension advance their
families and communities as an
empowered woman leads to an
empowered community. In the past,
the ability of women to influence
public decision making in Maasai
communities was limited, but now, in
the areas where WRLFs are active,
women are speaking in public and
have strategically increased their
influence in their communities by
obtaining seats in village government
councils and by collaborating with the
customary leadership. PWC wants to
strengthen the WRLFs so that women
increase their political representation,
challenge leaders on issues of rights,
and change how community matters
are handled, particularly land issues.

Sexual Reproductive Health is
explicitly linked to pastoralist women
and girls access to education,
economic empowerment
opportunities and meaningful
participation in leadership and
decision-making bodies.

Strengthening PWC internally is
critical in order for the organisation
to maximise its impact across its
working areas. Adequate funding
and skilled, committed staff are the
fuel that drives successful
organisations. PWC needs to be
better funded in order that it has
the flexibility to respond to
members needs and ensure there
are sufficient staff who are fairly
remunerated to implement PWC’s
activities. PWC also recognises that
a better understanding the impact
of its programmes is a key strategy
in order to ensure that all its
programmes and interventions are
truly effective, efficient and
impactful. Overall, the
organisational strengthening
strategies allow PWC to better
meet its operational goals and
targets, and therefore better serve
its members.

Ngorongoro Conservation Area (NCA)
is a unique area in Tanzania, where
the NCA Authority (NCAA) has
complete control. CSOs have been
prevented from working in NCA, and
only since 2012 has PWC been allowed
into the area to support women and
girls. NCA residents are especially
impoverished, and since the
enforcement of the ban on cultivation
in 2010, there are accounts of hunger
and death from starvation in the area.
This has made food security the main
concern of the communities. The
WRLFs and other planned PWC
interventions in NCA aim to empower
women to challenge both current land
governance and gender relations, and
find the linkages between the two.
PWC’s strategy in NCA recognizes that
strengthening cooperation between
different parties is a key part of
achieving the overarching goal of
enhanced ability of pastoral women to
claim their rights.

An increasing family size and the
spread of Sexually Transmitted
Infections leads to less girls having
access to formal education
opportunities, an increase in forced
and early marriages, early child birth
and continued poverty cycle within
the Maasai community. Rapid
population growth creates increasing
conflicts over land and natural
resources conflicts, which often
disproportionately affect women and
children. PWC recognises that the
lack of Reproductive Health Services
(RHS) therefore undermines its other
goals and that it is a priority issue for
many of its members.
While PWC is not a health care
provider, it can mainstream some
awareness raising into its existing
programmes and create partnerships
with organisations better placed to
provide the services to communities
directly.

“I am happy. Since
beginning these
businesses my family
is now assured three
meals a day and my
children can now go
to school. Supporting
your family is not
only vital for you
alone, but for
building the entire
nation.”
NGONDII MASHEREN
OLEPLOS WOMEN’S ACTION GROUP MEMBER
MONDOROSI VILLAGE

Goal 1: To economically empower
pastoralist women
STRATEGY 1.1
Formation, registration, and adaptation of
micro-credit groups
Targets
Within 3 years, PWC will form and register:
• 150 women’s Income Generating Groups (IGG’s)
in 7 villages in Longido
• 22 VICOBAs in Loliondo that are currently active
women’s action groups including in Ololosokwan,
Mondorosi and Losirwa
• 18 new women’s IGG’s and 5 SACCOS across 5
villages in Ngorongoro district (Mondorosi,
Malambo, Soitsambu, Engare Sero and 1 in NCA)
2016 Implementation Priorities
• Recruit and train programme staff on VICOBA
model and monitoring procedures
• Mobilisation and training of members of 5
villages in Ngorongoro and 8 villages in Longido
on VICOBA model, business plans and
entrepreneurship

STRATEGY 1.2
Establish and Strengthen Women’s Solidarity Bomas
Targets
Within 3 years:
• PWC has developed a customised WSB monitoring
system which is used across all 5 WSBs
• 2 existing WSB’s are self sustaining and operating
without the need of financial support from PWC
(Mondorosi and Malambo) and 3 new WSB’s are
operational (Longido, NCA and Engaresero)
2016 Implementation Priorities
• Develop WSB management systems including
monitoring
• Build staff and volunteer capacity to run the WSBs
• NCA and Engare Sero preparatory work
• Purchase of livestock in Engare Sero, Malambo and
Mondorosi
• Development of strengthening plans for two existing
WSB’s

“My community is illiterate and do
not value education, especially
girls’ education. But this is slowly
changing as a result of PWC
projects. Unlike most of my peers I
have not been married at a young
age and I am not dependent on a
husband who mistreats me. I
believe I will be a role model within
my community as I will teach to the
best of my ability and always
encourage girls to pursue an
NEEMA PETER
education.”
PWC SPONSORED TRAINEE TEACHER
NGORONGORO CONSERVATION AREA

Goal 2: To improve access to
quality education
STRATEGY 2.1
Support pastoralist children to access quality primary,
secondary and tertiary education

STRATEGY 2.2
Enhance Emanyata Secondary School's financial
sustainability

Targets
Within 3 years:
• Girls' performance has improved in 9 primary (4 in NCA, 5
in Monduli) and 6 secondary schools (1 in NCA, 5 in
Monduli) and in 1 Ngorongoro (Emanyata) in terms of the
following indicators: 20% increase in enrolment rate; 20%
increase in retention rate; 30% increase in pass rate
and; 30% increase in transition rate from primary to
secondary school
• 100 students a year are supported by PWC scholarships
• Emanyata Secondary School is providing Form 5 and 6
classes to students
• Expand education programme to Longido District

Targets
Within 3 years, ESS:
• Is a viable business model with a 20% increase in
income from student fees and income generating
activities
• Has an experienced Project Manager managing the
school’s non-academic activities

2016 Implementation Priorities
• Fundraise for scholarships and establish an Education
Fund to serve Ngorongoro District
• Establish a girls' rescue centre in Loliondo
• Strengthen 15 school boards and 15 Health Clubs in
Monduli and NCA
• Raise resources to establish Form 5 and 6 classes at ESS
• Strengthen and ensure sustainability of Pre-Form 1 at ESS
• Construct a primary school at Ormanie

2016 Implementation Priorities
• Build capacity of human resources including the
recruitment of an Accountant, Project Manager and 3
new teachers
• Develop financial management system for ESS
• Raise funds for computers and other essential
equipment
• Develop and operationalise ESS business plan

"Customarily cattle are given
as gifts to the bride when she
gets married – but on
marriage these cattle seem to
‘disappear’! Women need to
insist that they own their
cows – they need to claim the
rights they have within the
pastoral system"
MERWOYO NEPAPAI
WRLF MEMBER
MOKILAL VILLAGE

Goal 3: To enhance the ability of
pastoral women to claim their rights
STRATEGY 3.1
Increase women’s leadership at all levels and build
capacity to claim individual and collective rights
including rights to land and property
Targets
Within 3 years:
• 20 WRLFs in Loliondo are strengthened and reporting
cases of rights violations, participating in leadership
positions, promoting girls’ rights to education, and
rescuing girls from forced marriages
• 20 WRLFs in Ngorongoro district are advocating to
ensure women’s rights under the Maa constitution are
upheld
• A minimum of 9 women are active members of their
village government in 20 villages
• Women are spearheading the dialogue to solve land
conflicts in Loliondo
2016 Implementation Priorities
• Assess how PWC and the WRLFs and can better
collaborate and lead on land issues within Ngorongoro
• Mobilise 10 WRLFs through training on leadership and
rights including disseminating information on the Maa
Constitution
• Train Gender Desk of police in Ngorongoro District
• Employ Legal Officer to support WRLFs advocating for
justice for women suffering rights violations
• Develop monitoring system to track leadership
engagement and rights violations

STRATEGY 3.2
Strengthen cooperation between Ngorongoro
Conservation Area (NCA) Authority, Pastoral Council, and
Women’s Community Based Organisation to improve
food security, rights and benefit sharing in NCA
Targets
Within 3 years:
• Women are benefiting from tourism income with increased
benefit sharing, sponsorships and funding to the women’s
CBO by the Pastoral Council
• A strong, capacitated women’s CBO is able to deliver
independently and effectively on its mandate and mission
• Cultural bomas are running sustainably with an increase in
women managing them and they have viable and diversified
business ventures that are benefiting vulnerable women
• Food security strategy is being implemented
2016 Implementation Priorities
• Facilitate NCA Stakeholders and Food Security forums and
develop food security strategy
• Strengthen 3 cultural bomas including livestock distribution
and training of 28 women Community Animal Health
Workers
• Raise awareness of village governments on NCA laws and
policies
• Provide organisational development support to women’s
CBO

Goal 4: To facilitate access to
reproductive health services
STRATEGY 4.1
Empower communities within existing
structures to make informed choices about
their reproductive health
Targets
Within 3 years:
• PWC is mainstreaming Reproductive Health
Services (RHS) across all its programmes
2016 Implementation Priorities
• Develop partnership with RHS expert, e.g.
Pathfinder International
• Conduct baseline of RHS in Ngorongoro and
work with RHS partner to develop strategy for
mainstreaming RHS across PWC programmes
• Pilot in one village in Ngorongoro District and
one village in Longido District.

STRATEGY 4.2
Mainstream reproductive health issues within
existing school structures
Targets
Within 3 years:
• PWC is mainstreaming RHS across all its secondary
school programmes.
• Secondary school students have knowledge on and
access to contraceptive services
2016 Implementation Priorities
• Conduct baseline of RHS in two schools
• Pilot strategy for mainstreaming in one secondary
school in Ngorongoro District and one secondary
school in Monduli District

“PWC is a unique
and genuine
organisation that
fulfills its
promises to its
members. When
we speak, it
listens.”
MIRIAM LEMBIRIKA
PWC MEMBER
MALAMBO VILLAGE

Goal 5: To organisationally
strengthen PWC
STRATEGY 5.1
Grow and diversify PWC's funding base

STRATEGY 5.2
Improve organisational performance monitoring

Targets
Within 3 years:
• PWC programmes in Monduli and Longido are
funded by two or more donors
• PWC has increased its funding for salaries and core
costs as an overall percentage of its annual budget
• ESS is financially sustainable and not reliant on
PWC’s unrestricted funds

Targets
Within 3 years:
• PWC has a comprehensive system that integrates ongoing work planning and reporting through quantitative
and qualitative monitoring of PWC’s work activities, as
well as post-intervention outcomes
• PWC can clearly demonstrate the impact of all the
activities it carries out with its members and monitor
performance in terms of overall organisational goals

2016 Implementation Priorities
• Develop a fundraising strategy that establishes clear
targets and strategies for raising level of multi-year
core funding as a proportion of PWC’s overall budget
• Hire a consultant to develop a business plan for ESS

2016 Implementation Priorities
• Develop and pilot a consolidated monitoring system for
measuring progress against strategic goals and targets

STRATEGY 5.3
Enhancing governance and membership
satisfaction
Targets
Within 3 years:
• PWC has a board that, in addition to strong
grassroots accountability to members, is able to
provide strategic direction, financial and ethical
oversight and fundraising support
• Members have an established system for member
feedback and input to PWC actions, investments, and
decisions and for there to be a clear membership
system in place
2016 Implementation Priorities
• Review PWC board structure and clarify board roles
and responsibilities
• Finalise review of Constitution

Strategy 5.4:
Change PWC’s organisational structure
Target
Within 3 years:
• PWC is structured by programme, not geographically,
thereby professionalising PWCs programmes through
the promotion of knowledge, skills and best practices
across the organisation
2016 Implementation Priorities
• Fundraise for Education, Economic Empowerment and
Rights and Leadership Programme Heads

“Umoja ni nguvu utengano ni udhaifu”
Solidarity is strength, division is a weakness
(Swahili proverb)

PWC would like to thank Maliasili Initiatives for supporting the development of this strategy.
www.maliasili.org
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Arusha
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